GUIDE FOR MEMBERS TO THE CODE OF CONDUCT

On 27 July 2007 the Police Authority adopted thel@ased Code of Conduct for
Members. The purpose of this guide is to provide wath information to help you
with the interpretation of the Code and to highligther requirements placed upon
you which may not be specifically mentioned irbiif you need to be aware of.

Every member must sign an undertaking to obsem&thde within two months of its
adoption or on appointment to the Authority. (Régyiable interests referred to below
must be registered with the Chief Executive as Mwimg Officer within 28 days of
the Code’s adoption or of appointment to the Autkr

The Code defines the standards of conduct whichregeired of you (and all)
members of the Authority in carrying out your dst@nd in your relationships with
the Authority and its officers. It represents thanslard against which the public,
colleague members, the Standards Board and thel&@tsn Committee will judge
your conduct.

Any person may make a written complaint to the &tars Board that a member has
acted in breach of the Code. Every complaint walldonsidered by the Board. This
may lead to sanctions being applied to the memlyea lzase tribunal under the
umbrella of the Standards Board or, if the SecyethiState provides by regulations,
by the Authority's Standards Committee. Sanctionslude disqualification or
suspension from membership of the Authority.

You are required to observe the Code when actirsgrapresentative of the Authority
(except to the extent that lawful obligations asesult of membership of that other
body conflict with and supersede the Code) as a®lMhen conducting the business
of the Authority or otherwise undertaking duties asmember, or in any other
circumstance. You should not conduct yourself mamner that could be regarded as
bringing your office or the Authority into disreut

You should make sure that you are familiar with teguirements for personal
conduct set by the law, the Authority’s Standingl€ds, and the guidance contained
in the Code itself.

It is your responsibility to make sure that whatuydo complies with these
requirements and the Code. You should regularlieveyour personal circumstances
with this in mind, particularly when those circuustes change. If in any doubt, you
should seek advice from the Chief Executive, whihésMonitoring Officer, or one of
his colleagues, or from your own legal adviser befive issue arises, or before the
meeting at which the issue may arise. In the éwdvever, the decision and the
responsibility is yours.

There is a general obligation in the Code for yotréat everybody equally and with
respect.

The Code places restrictions on the disclosurethers of information received by
you in confidence or which you believe to be of anfalential nature. Standing



Orders 31.1 and 31.2 already place an obligatioyioonnot to disclose to any person
other than a member or an officer of the Policehatty any documents marked

“confidential” or “exempt/confidential” or which arto be discussed at a meeting
when the press and public are excluded or the nbofaliscussions at such meetings.
Very occasionally members of the Authority may fiheémselves in situations where
they are involved with the police in a private azipa Such situations require extreme
sensitive handling and it is essential to avoid smggestion arising that any attempt
has been made improperly to influence officers dealing the fact of membership

of, or employment by, the Authority.

You should avoid placing yourself in a positionttbauld lead the public to think that
you or your relatives or friends are receiving prehtial treatment. You should never
do anything as a member which you could not justfthe public. Your conduct and
what the public believes about your conduct wileef the reputation of the

Authority. It is not enough to avoid actual imprigty. Members should at all times
avoid any occasion for suspicion and any appearahiceproper conduct.

In any contact with the police in a private capgcihe fact of membership of, or
employment by, the Authority should not be reveatadrevealed only when a final
decision has been made by the police and commexdi¢atthe member or employee,
on how the matter is to be dealt with (for example action, a warning, reporting for
a summons). Additionally, the Chief Executive slibbk informed immediately of

any private contact which any member or employe¢hef Authority has with the

police, whether in Sussex or elsewhere.

You are required to register, by providing writteotice to the Monitoring Officer,

those interests set out in Part 3 of the Code.ififoeemation must be provided within
28 days of being appointed to the Authority (or thede being adopted by the
Authority) and any changes must be notified withisimilar period. The register is
open for public inspection.

You are also obliged to disclose personal interesisatters under consideration at a
meeting where you are present. The personal insendsch must be disclosed are all
those which you are required to register; theset meslisclosed at any meetings of
the Authority at which the matter is considered.

The Code defines when a personal interest beconipeepudicial interest”. If you
have a “prejudicial interest” in a matter being sidered at a meeting you are
attending you must withdraw from the meeting, rattipipate in the consideration of
that matter and must not seek to influence thesd®ti There are provisions which
allow a dispensation to be obtained from the Stalsdd@&ommittee, but essentially
they can only be granted if half of the memberstledtor required to participate in
the business of the Authority would not otherwigseable to.

You must exercise personal responsibility in de@dihether you have a personal
interest which should be disclosed. If you areng doubt about whether you should
declare an interest you should seek advice fronCthief Executive as the Monitoring

Officer, or one of his colleagues.



You should treat with extreme caution any offergdt, favour or hospitality that is

made to you personally. You must provide writtetifroation to the Chief Executive

of a gift or hospitality received with a value ircess of £25. A form is available to
assist members in making disclosures which mustmaele within 28 days of

receiving such a gift or hospitality.

You are personally responsible for all decisionansxted with the acceptance or
offer of gifts or hospitality and for avoiding thisk of damage to public confidence in
the Authority.

JOHN GODFREY

Chief Executive and Monitoring Officer
Sussex Police Authority



SUSSEX POLICE AUTHORITY: CODE OF CONDUCT

This Code of Conduct, drawn up in accordance whh ltocal Authorities (Model
Code of Conduct) Order 2007 , was adopted by ttied”Authority on 27 July 2007.

CODE OF CONDUCT

PART 1

General provisions

1.

Introduction and interpretation

This Code applies tgpou as a member of an authority.

You should read this Code together with the gdnenaciples prescribed by
the Secretary of State

It is your responsibility to comply with the preuwns of this Code.
In this Code—

"meeting" means any meeting of—

(&) the authority;
(b)  the executive of the authority;

(c) any of the authority's or its executive's oaittees, sub-committees,
joint committees, joint sub committees, or areguttees;

"member" includes a co-opted member and an apgmbimember.

In relation to a parish council, references t@athority's monitoring officer
and an authority's standards committee shall ke reapectively, as
references to the monitoring officer and the statslaommittee of the
district council or unitary county council whichshfunctions in relation to the
parish council for which it is responsible undectg® 55(12) of the Local
Government Act 2000.

Scope

Subject to sub-paragraphs (2) to (5), you mustptpnvith this Code
whenever you—

(@  conduct the business of your authority (whintthis Code, includes
the business of the office to which you are etkcteappointed); or



(b) act, claim to act or give the impression yoel&cting as a
representative of your authority,

and references to your official capacity are carestraccordingly.

Subject to sub-paragraphs (3) and (4), this Clogs not have effect in
relation to your conduct other than where it iyanir official capacity.

In addition to having effect in relation to contlutyour official capacity,
paragraphs 3(2)(c), 5 and 6(a) also have effeenyaother time, where that
conduct constitutes a criminal offence for whicluyhave been convicted.
Conduct to which this Code applies (whether thabnduct in your official
capacity or conduct mentioned in sub-paragraphiri@judes a criminal
offence for which you are convicted (includingafence you committed

before the date you took office, but for which yare convicted after that
date).

Where you act as a representative of your autheri

(@) on another relevant authority, you must, nvaeting for that other
authority, comply with that other authority's ecof conduct; or

(b) on any other body, you must, when actingfiat other body, comply
with your authority's code of conduct, except arsbfar as it conflicts
with any other lawful obligations to which thaher body may be
subject.

General obligations

You must treat others with respect

You must not —

€)) do anything which may cause your authootprieach any of the
equality enactments (as defined in section 3B@Equality Act 2006;

(b) bully any person;

C) intimidate or attempt to intimidate any persaho is or is likely to be -
(i) a complainant,
(ii) a witness, or
(ii) involved in the administration of any inue&gation or proceedings,

in relation to an allegation that a member (idahg yourself) has
failed to comply with his or her authority's caasfeconduct; or



(d) do anything which compromises or is likelyctampromise the
impartiality of those who work for, or on behaff your authority.

In relation to police authorities and the Metrligam Police Authority, for the
purposes of sub-paragraph (2)(d) those who wartkofoon behalf of, an
authority are deemed to include a police officer.

You must not —

(@) disclose information given to you in confide by anyone, or
information acquired by you which you believe poight reasonably to
be aware, is of a confidential nature, exceptrerhe

M you have the consent of a person authotigegve it;

(i) you are required by law to do so;

(i)  the disclosure is made to a third party floe purpose of obtaining
professional advice provided that the third padyees not to disclose
the information to any other person; or

(iv)  the disclosure is -

(@aa) reasonable and in the public interest; and

(bb)  made in good faith and in compliance with teasonable requirements
of the authority; or

(b) prevent another person from gaining acaggsformation to which
that person is entitled by law.

You must not conduct yourself in a manner whichld reasonably be
regarded as bringing your office or authority idterepute.

You —
@) must not use or attempt to use your positga member improperly to
confer on or secure for yourself or any other peram advantage or

disadvantage; and

(b) must, when using or authorising the use byatiof the resources of
your authority -

(1) act in accordance with your authority's esble requirements;

(i) ensure that such resources are not usedojpaply for political
purposes (including party political purposes)

When reaching decisions on any matter you must hegard to any relevant
advice provided to you by —



Part 2

(@)
(b)

(2)

your authority's chief finance officer; or

your authority's monitoring officer,

where that officer is acting pursuant to his or $tetutory duties.

You must give reasons for all decisions inoadance with any

statutory requirements and any reasonable addltrequirements

imposed by your authority.

Interests

Personal interests

You have a personal interest in any business off gathority where either—

(@)
(i)

(ii)
(aa)
(bb)

(cc)

(iii)
(iv)
V)

(vi)

it relates to or is likely to affect -

any body of which you are a member or in aifpms of general control
or management and to which you are appointed mimated by your
authority;

any body -
exercising functions of a public nature;
directed to charitable purposes; or

one of whose principal purposes includesrifieence of public
opinion or policy (including any political party &rade union),

of which you are a member or in a position of gaheontrol or
management;

any employment or business carried on by;you

any person or body who employs or has apediybu;

any person or body, other than a relevant@uth who has made a
payment to you in respect of your election or axyemses incurred by
you in carrying out your duties;

any person or body who has a place of busioedand in your

authority's area, and in whom you have a benéfiierest in a class
of securities of that person or body that excekdsiominal value of



£25,000 or one hundredth of the total issued stegpéal (whichever is
the lower);

(vii) any contract for goods, services or worksdemaéetween your authority
and you or a firm in which you are a partner, empany of which you
are a remunerated director, or a person or bodlyeoflescription
specified in paragraph (vi);

(viii) the interests of any person from whom y@avé received a gift or
hospitality with an estimated value of at leash;£2

(ix) any land in your authority's area in whichuylmave a beneficial
interest;

x) any land where the landlord is your authoabd you are, or a firm in
which you are a partner, a company of which y@usaremunerated
director, or a person or body of the descriptipacified in paragraph
(vi) is, the tenant;

(xi)  any land in the authority's area for whichuylzave a licence (alone or
jointly with others) to occupy for 28 days or langor

(b) a decision in relation to that business miglaisonably be regarded as
affecting your well-being or financial position tbre well-being or
financial position of a relevant person to a geeaitent than the
majority of -

0] (in the case of authorities with electoralidigns or wards) other
council tax payers, ratepayers or inhabitanthefdlectoral division or
ward, as the case may be, affected by the decision

(i) (in the case of the Greater London Authoribyier council tax payers,
ratepayers or inhabitants of the Assembly corestity affected by the
decision; or

(i) (in all other cases) other council tax pagjalatepayers or inhabitants of
your authority's area.

In sub-paragraph (1)(b), a relevant person is—

@ a member of your family or any person with whgou have a close
association; or

(b) any person or body who employs or has appoisteh persons, any
firm in which they are a partner, or any compahwhbich they are
directors;

(c) any person or body in whom such persons haanaficial interest in
a class of securities exceeding the nominal vafu#25,000; or



9.

10.

(d)

any body of a type described in sub-parag(apa)(i) or (ii).

Disclosure of personal interests

1)

(2)

3)

(4)

(5)

(6)

(7)

Subject to sub-paragraphs (2) to (7), wherehewe a personal interest
in any business of your authority and you attenaeating of your
authority at which the business is considered,yost disclose to that
meeting the existence and nature of that intertetste commencement
of that consideration, or when the interest becapparent.

Where you have a personal interest in anynassi of your authority
which relates to or is likely to affect a pers@scribed in paragraph
8(1)(a)(i) or 8(1)(a)(ii)(aa), you need only disst to the meeting the
existence and nature of that interest when youesddhe meeting on
that business.

Where you have a personal interest in anynassi of the authority of
the type mentioned in paragraph 8(1)(a)(viii), ymed not disclose the
nature or existence of that interest to the mgefithe interest was
registered more than three years before the dake oneeting.

Sub-paragraph (1) only applies where you a&a or ought
reasonably to be aware of the existence of theopet interest.

Where you have a personal interest but, dyeiof paragraph 13,
sensitive information relating to it is not registd in your authority's
register of members' interests, you must inditatbe meeting that
you have a personal interest, but need not discltes sensitive
information to the meeting.

Subject to paragraph 12(1)(b), where you reapersonal interest in
any business of your authority and you have madexacutive
decision in relation to that business, you mustuesthat any written
statement of that decision records the existendenature of that
interest.

In this paragraph, "executive decision" idéoconstrued in
accordance with any regulations made by the Sagref State under
section 22 of the Local Government Act 2Q08)|

Prejudicial interest generally

1)

Subject to sub-paragraph (2), where you hgwersonal interest in any
business of your authority you also have a prejatinterest in that
business where the interest is one which a mewoflibe public with
knowledge of the relevant facts would reasonadfjard as so
significant that it is likely to prejudice yourdgement of the public



(2)

(@)

(b)

(©)

(ii)

(iii)
(iv)

interest.

You do not have a prejudicial interest in &uginess of the authority
where that business—

does not affect your financial position ag financial position of a
person or body described in paragraph 8;

does not relate to the determining of any apal; consent, licence,
permission or registration in relation to you ag gerson or body
described in paragraph 8; or

relates to the functions of your authority@spect of—

statutory sick pay under Part XI of the So&aicurity Contributions
and Benefits Act 1992, where you are in receipbofire entitled to
the receipt of, such pay;

an allowance, payment or indemnity given tembers;

any ceremonial honour given to members; and

setting council tax or a precept under thedldGovernment Finance
Act 1992.

11. Effect of prejudicial interests on participatin

1)

(@)

()

(ii)

(b)

(©)

Part 3

Subject to sub-paragraph (2), where you hgwejdicial interest in
any business of your authority—

you must withdraw from the room or chambeereha meeting
considering the business is being held—

in a case where sub-paragraph (2) applies,ddiately after making
representations, answering questions or givingenae;

in any other case, whenever it becomes appadhat the business is
being considered at that meeting;

unless you have obtained a dispensation from gotirority's
standards committee;

you must not exercise executive functionselation to that business;
and

you must not seek improperly to influence aisien about that
business.



Registration of Members' Interests

Registration of members' interests

12.

(2)

13.

1)

(@)

)

(2) Subject to paragraph 14, you must, withirdags of -
(@) this Code being adopted by or applied to yuihority; or
(b)  your election or appointment to office (whénat is later),

register in your authority's register of memban®grests (maintained under
section 81(1) of the Local Government Act 200Gade of your personal
interests where they fall within a category meméid in paragraph 8(1)(a), by
providing written notification to your authoritysonitoring officer.

Subject to paragraph 13, you must, within 88sdof becoming aware of any
new personal interest or change to any persoteest registered under
paragraph (1), register details of that new peabkmerest or change by
providing written notification to your authoritysonitoring officer.

Sensitive information

Where you consider that the information relgtio any of your personal
interests is sensitive information, and your atitife monitoring officer
agrees, you need not include that information wiegistering that interest, or,
as the case may be, a change to that interest padegraph 12.

You must, within 28 days of becoming awarewy change of circumstances
which means that information excluded under paaig 1) is no longer
sensitive information, notify your authority's mimming officer asking that the
information be included in your authority's registf members' interests.

In this Code, "sensitive information” mean®rmation whose availability for
inspection by the public creates, or is likelyteate, a serious risk that you or
a person who lives with you may be subjected étevice or intimidation.

EXPLANATORY NOTE

Paragraph 1 of the Code provides that the Code applies toraember of an

authority and that it is the responsibility otkanember to comply
with the Code.

Paragraph 2 of the Code provides that the Code applies whenawnember is

acting in his or her official capacity, and imateon to conduct in a
member's private capacity the code only appliesressuch conduct



Paragraph 3

Paragraph 4

Paragraph 5

Paragraph 6

Paragraph 7

Paragraph 8

Paragraph 9

has resulted in a criminal conviction. Additidgalvhere a member is
acting as a representative of his or her autpdrg or she must
continue to observe the authority's code, urttessr she is subject to
another relevant authority's code, or unlessefiation to any other
body) it conflicts with any other legal obligats

of the Code provides that members must treatr®theh respect and
not do anything which may cause their authonthiteach equality
legislation, or which compromises the impartiabt those who work
for the authority or bully anyone or intimate gans involved in code
of conduct cases.

of the Code provides that members must not withonsent disclose
confidential information they have acquired anagsimot prevent
others from gaining access to information to Whiwey are entitled.

of the Code provides that a member must not cotrfumself or
herself in a manner which could bring his or &wethority into
disrepute.

of the Code provides that a member must not isserther position
improperly to gain an advantage or confer a diaathge and that
when using or authorising the use of the autiisriesources, he or she
must act in accordance with the authority's reabte requirements,
must not permit those resources to be used idrgab purposes and
must have regard to the Local Authority Code wblReity.

of the Code provides that a member must haveddgaadvice given
by the chief finance officer and monitoring offrcand must give
reasons for decisions made.

of the Code provides a list of matters which tibute a personal
interest.

of the Code provides that generally a member wipersonal interest
in any business of his or her authority mustldse that interest at any
meeting at which the business is considered.

Paragraph 100f the Code provides that generally a member wiplersonal interest

also has a prejudicial interest if the interesild be regarded by a
member of the public as so significant that Itkely to prejudice his
or her judgement of the public interest. The geaph provides that in
specified circumstances a member may regard Hiaseaot having a
prejudicial interest.

Paragraph 11of the Code provides that a member with a prejablioterest must,

unless, for example, he or she is making reptasens and members
of the public are also allowed to make repregemts on that matter,
or he or she has obtained a dispensation, withtlian any meetings
at which the business is being considered, argt mat improperly



influence decisions in relation to the business.

Paragraph 12of the Code provides that a member must notifyntleaitoring officer
of his or her personal interests and any chamdfeoise interests must
also be notified.

Paragraph 13of the Code provides that a member may notifyntieaitoring officer
of any sensitive information the availabilitywhich to the public
creates, or is likely to create, a serious iek the member or a person
who lives with him or her may be subjected tdemae or
intimidation.

JOHN GODFREY
Chief Executive
Sussex Police Authority

PROCEDURE FOR LOCAL STANDARDS HEARINGS

1. Interpretation

(@) ‘Member’ means the member of the Police Autiyosiho is the
subject of the allegation being considered by ttaa&rds Committee,
unless stated otherwise. It also includes the Meimbeminated
representative.

(b) ‘Investigating Officer” means the Ethical Standis Officer (ESO) who
referred the report to the Authority, and inclutiesor her nominated
representative. In the case of matters that haea beferred for local
investigation, references to the Investigating €&ffimean the person
appointed by the Monitoring Officer to undertakattmvestigation
(which may include the Monitoring Officer, and leisher nominated
representative.

(c) ‘The Matter’ is the subject matter of the Intigating Officer’s report.

(d) ‘The Standards Committee’ refers to the Stagsl@ommittee or to
any Standards Sub-Committee to which it has dedelgdie conduct of
the hearing.

(e) ‘The Support Officer means an officer of theteority responsible for
supporting the Standards Committee’s dischargesdtinctions and
recording the decisions of the Standards Committee.

) ‘Legal Advisor’ means the officer responsibte providing legal
advice to the Standards Committee. This may b&/ibr@toring
Officer, another legally qualified officer of theuthority, or someone
appointed for this purpose from outside the Autiyori



(9) ‘The Chairman’ refers to the person presidintha hearing.

Modification of Procedure

The Chairman may agree to vary this @doce in any particular instance
where he/she is of the opinion that such a vanasamecessary in the interests
of fairness.

Representation

The Member may be represented or accoimpaluring the meeting by a
solicitor, counsel or, with the permission of then@nittee, another person.
Note that the cost of such representation mustdieopnthe Member, unless
the Standards Committee has expressly agreed toathee any part of that
cost.

Pre-hearing Procedure (ESQO’s Report)

Upon reference of a matter from an Eth&@aindards Officer for local
determination following completion of the Ethicab8dards Officer’s report,
the Monitoring Officer shall:

(@) Arrange a date for the Standards Committeessiihg;

(b) Send a copy of the report to the Member andsadikim/her of the
date, time and place for the hearing;

(c) Send a copy of the report to the person whoentlad allegation and
advise him/ her of the date, time and place forhi@ring;

(d) Request the Member to complete and return theetrPre-Hearing
Forms A, B, D and E, as recommended by the Stasd&wdrd for
England within 14 days of receipt;

(e) In the light of any Pre-Hearing Forms returbgdhe Member
determine whether the Standards Committee willireghe
attendance of the Ethical Standards Officer andaaltjtional
witnesses at the hearing to enable it to comepimperly considered
conclusion at the hearing, and arrange for théanaance;

)] Prepare a Pre-Hearing Summary Report settingh@ucourse of the
allegation, investigation and Pre-Hearing Processhagh-lighting the
issues which the Standards Committee will needitbess, and

(9) Arrange that the agenda for the hearing, togetvith the Pre-Hearing
Summary Report and copies of any relevant docunagatsent to:

(1) All members of the Standards Committee who wilhduct the
hearing;
(i)  The Member;



(i)  The person who made the allegation, and
(iv)  The Investigating Officer.

Pre-Hearing Process (Local Investigation)

Upon receipt of the final report of tineestigating Officer including a finding
that the Member failed to comply with the Code oh@uct for Members or
the Standards Committee finds that the matter shioliconsidered at a
formal hearing, the Monitoring Officer shall:

(@)
(b)

(©)

(d)

(€)

(9)

(h)

Arrange a date for the Standards Committeessiihg;

Send a copy of the report to the Member andsadvm/her of the
date, time and place for the hearing;

Send a copy of the report to the person whoentlad allegation and
advise him/her of the date, time and place forhiaring;

Request the Member to complete and return theetrPre-Hearing
Forms A, B, D and E, as recommended by the Stasd&wdrd for
England within 14 days of receipt;

In the light of any Pre-Hearing Forms returbgdhe Member,
determine whether the Standards Committee willireghe
attendance of the Investigating Officer and anyitamithl witnesses at
the hearing to enable it to come to a properly ctared conclusion at
the hearing, and arrange for their attendance;

Prepare a Pre-Hearing Summary Report settinthewcourse of the
allegation, investigation and Pre-Hearing Processhagh-lighting the
issues which the Standards Committee will needitbess, and

Arrange that the agenda for the hearing, togewith the Pre-Hearing
Summary Report and copies of any relevant docunagatsent to:

(1) All members of the Standards Committee who wilhduct the
hearing;

(i)  The Member;

(i)  The person who made the allegation, and

(iv)  The Investigating Officer.

Legal Advice

The Standards Committee may take ledpdca from its legal advisor at any
time during the hearing or while they are consigthe outcome. The
substance of any legal advice given to the Stasdaanmittee should be
shared with the Member and the Investigating Offitthey are present.

Setting the Scene




At the start of the hearing, the Chamrshall introduce each of the members

of the Standards Committee, the Member (if preséim) Investigating Officer

(if present) and any other officers present, aradl shen explain the procedure
which the Standards Committee will follow in thendoict of the hearing.

Preliminary procedural issues

The Standards Committee shall then @éhlthe following preliminary
procedural matters in the following order:

(@)

(b)

(©)

(d)

(€)

Disclosures of interest

The Chairman shall ask members of taeadrds Committee to
disclose the existence and nature of any perswrakjudicial
interests which they have in the matter, and thdvaw from
consideration of the matter if so required.

Quorum
The Chairman shall confirm that the Stadd Committee is quorate

Hearing procedure
The Chairman shall confirm that all predarow the procedure which
the Standards Committee will follow in determinthg matter.

Proceeding in the absence of the member
If the Member is not present at the start of tharimg:

(1) the Chairman shall ask the Monitoring Officelhether the
Member has indicated his/her intention not to atténe
hearing;

(i) the Standards Committee shall then consider arspnsawhich
the Member has provided for not attending the ngaaind
shall decide whether it is satisfied that thersufficient reason
for such failure to attend;

(i) if the Standards Committee is satisfied wstich reasons, it
shall adjourn the hearing to another date;

(iv) if the Standards Committee is not satisfiethvauch reasons, or
if the Member has not given any such reasons, tidwed&rds
Committee shall decide whether to consider theenattd
make a determination in the absence of the Membier o
adjourn the hearing to another date.

Exclusion of Press and Public

The Standards Committee may exclude the presswiat from its
consideration of this matter where it appears Vikbat confidential or



exempt information will be disclosed in the couo$¢his
consideration.

The Chairman shall ask the Member, the InvestigaDfficer and the
legal adviser to the Standards Committee whetlesrwhsh to ask the
Standards Committee to exclude the Press or pibhic all or any
part of the hearing. If any of them so request,Ghairman shall ask
them to put forward reasons for so doing and askefsponses from
the others and the Standards Committee shall tetmrdine whether
to exclude the press and public from all or any pathe hearing.

Where the Standards Committee does not resolvectade press and
public, the agenda and any documents which have wikheld from
the press and public in advance of the meetingd 8tet be made
available to the press and public.

A failure to comply with the Code of Conduct?

The Standards Committee will then adglthe issue of whether the Member
failed to comply with the Code of Conduct in thenmer set out in the
Investigating Officer’s report.

(@)

(b)

The Chairman shall ask the Member to confirat tie/she maintains
the position as set out in the pre-hearing summary.

The Pre-Hearing Process Summary

The Chairman will ask the legal advisothe Support Officer to
present his/her report, highlighting any pointslidfierence in respect
of which the Member has stated that he/she disagvék any finding
of fact in the Investigating Officer’s report. TRdairman will then ask
the Member to confirm that this is an accurate sanyrof the issues
and ask the Member to identify any additional poigpon which
he/she disagrees with any finding of fact in theebtigating Officer’s
report.

(1) If the Member admits that he/she has faile@¢dmply with the
Code of Conduct in the manner described in the siyating
Officer's report, the Standards Committee may theske a
determination that the Member has failed to compith the
Code of Conduct in the manner described in the stigating
Officer’s report and proceed directly to considerether any
action should be taken (Paragraph 8)

(i) If the Member identifies additional points difference, the
Chairman shall ask the Member to explain why hedstianot
identify these points as part of the pre-heariragess. He/she
shall then ask the Investigating Officer (if pre3evhether
he/she is in a position to deal with those addaigoints of
difference directly or through any witnesses wheiar



(©)

(d)

attendance or whose attendance at the hearingocarermently
be arranged. Where the Standards Committee isatistied
with the Member’s reasons for failing to identifgah
additional point of difference as part of the pesting process,
it may decide that it will continue the hearing bathout
allowing the Member to challenge the veracity afsé findings
of fact which are set out in the Investigating ©¢éfi's report but
in respect of which the Member did not identifyarm of
difference as part of the pre-hearing procesg, may decide to
adjourn the hearing to allow the Investigating Gdfiand/or
any additional witnesses to attend the hearing.

Presenting the Investigating Officer’s report

(i)

(ii)

(iii)

If the Investigating Officer is present, the &@tman will then
ask the Investigating Officer to present his/hgorg having
particular regard to any points of difference idiged by the
Member and why he/she concluded, on the basisstidri
findings of fact, that the Member had failed to g@yrwith the
Code of Conduct. The Investigating Officer may @dthesses
as necessary to address any points of difference.

If the Investigating Officer is not presentet Standards
Committee shall only conduct a hearing if theysatsfied that
there are no substantial points of difference at &my points of
difference can be satisfactorily resolved in theesize of the
Investigating Officer. In the absence of the Inigeging
Officer, the Standards Committee shall determinéhemadvice
of the Monitoring Officer which witnesses, if artg, call.
Where such witnesses are called, the Chairman ditzall the
witnesses attention to any relevant section ofrtkestigating
Officer’s report and ask the witness to confirntorrect the
report and to provide any relevant evidence.

No cross-examination shall be permitted kaitthe conclusion
of the Investigating Officer’s report and/or of teeidence of
each witness, the Chairman shall ask the Memlibere are
any matters upon which the Standards Committeeldlseek
the advice of the Investigating Officer or the weis.

The Member’s response

(i)

(ii)

The Chairman shall then invite the Member tep@nd to the
Investigating Officer’s report and to call any vasses as
necessary to address any points of difference.

No cross-examination shall be permitted btith@ conclusion
of the Member’s evidence and/or of the evidenceazh
witness, the Chairman shall ask the Investigatiffac€) if



there are any matters upon which the Standards Gib@em
should seek the advice of the Member or the withess

(e) Witnesses

(1) The Standards Committee shall be entitled toseto hear
evidence from the Investigating Officer, the Membea
witness unless they are satisfied that the witisekisely to give
evidence which they need to hear in order to be tbl
determine whether there has been a failure to cpomiph the
code of conduct.

(i)  Any member of the Standards Committee may esisir
guestions to the Investigating Officer, to the Membr to any
witness.

) Additional Evidence

At the conclusion of the evidence, thai@man shall check with the
members of the Standards Committee that they &isdisd that they
have sufficient evidence to come to a consideredlosion on the
matter.

(9) If the Standards Committee at any stage poatetermining whether
there was a failure to comply with the Code of Qaotdare of the
opinion that they require additional evidence ow point in order to
be able to come to a considered conclusion on #teemthe Standards
Committee may (on not more than one occasion) adljine hearing
and make a request to the Investigating Officesetek and provide
such additional evidence and to undertake furtmezstigation on any
point specified by the Standards Committee

(h) Determination as to whether there was a failoreomply with the
Code of Conduct.

(1) At the conclusion of the Member’s response, @mairman
shall ensure that each member of the Standards @teans
satisfied that he/she has sufficient informatioenable him/her
to determine whether there has been a failure rigpbowith
the code of conduct as set out in the InvestigaDffger’s
report.

(i) Unless the determination merely confirms therivber’s
admission of a failure to comply with the Code @n@uct (as
set out in Paragraph 6(a)(i) above), the Standaaismittee
shall then retire to another room to consider iagte whether
the Member did fail to comply with the Code of Cantlas set
out in the Investigating Officer’s report.
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(i)  The Standards Committee shall take its decigon the balance
of probability based on the evidence which it lexeived at the
hearing.

(iv)  The Standards Committee’s function is to makaetermination
on the matter. It may, at any time, return to tremhearing
room in order to seek additional evidence fromltivestigating
Officer, the Member or a witness, or to seek tlyall@dvice
from or on behalf of the Monitoring Officer. Ifiequires any
further information, it may adjourn and instructaficer or
request the Member to produce such further evidentee
Standards Committee.

(v)  Atthe conclusion of the Standards Committeessideration,
the Standards Committee shall consider whethemtinded to
make any recommendations to the authority witheavsto
promoting high standards of conduct among Members.

(vi)  The Standards Committee shall then return to thie hearing
room and the Chairman will state the Standards Cittee’s
principal findings of fact and their determinatias to whether
the Member failed to comply with the Code of Cortchg set
out in the Investigating Officer’s report.

If the Member has not failed to follow the CadeConduct

If the Standards Committee determihas the Member has not failed to
follow the Code of Conduct in the manner set ouh&Investigating Officer’s
report:

(@) If the Standards Committee apprehends, fronetWigence which they
have received during the hearing, that a Membefdiksl to comply
with the Code of Conduct (other than the mattercwhihe Standards
Committee has just determined), the Chairman siailine the
Standards Committee’s concerns and state thattémel&ds
Committee has referred this additional or altexatailure to the
Monitoring Officer with a view to a further allegamh being made to
the Standards Board for England.

(b) The Chairman should then set out any recomniemdawhich the
Standards Committee is minded to make to the aityheith a view to
promoting high standards of conduct among Membeassaek the
views of the Member, the Investigating Officer dhd legal advisor
before the Standards Committee finalises any sembmmmendations.

(c) Finally, the Chairman should ask the Membertivbehe/she wishes
the authority not to publish a statement of itglifiig in a local
newspaper.

Action consequent upon a failure to comply itk Code of Conduct




12.

13.

(@)

(b)

(©)

(d)

(€)

(f)

(9)

The Chairman shall ask the Investigating Off{gepresent, or
otherwise the legal advisor) whether, in his/hanigm, the Member’s
failure to comply with the Code of Conduct is sticht the Standards
Committee should impose a sanction and, if so, wicatd be the
appropriate sanction.

The Chairman will then ask the Member to respto the Investigating
Officer’s advice.

The Chairman will then ensure that each merob#re Standards
Committee is satisfied that he/she has sufficiefarimation to enable
him/her to take an informed decision as to whetbémpose a
sanction and (if appropriate) as to the form ofghection.

Any member of the Standards Committee may addyaestions to the
Investigating Officer or to the Member as necessagnable him/her
to take such an informed decision.

The Chairman should then set out any recomntiemgavhich the
Standards Committee is minded to make to the aityheith a view to
promoting high standards of conduct among membetsaek the
views of the Member, the Investigating Officer @hd legal advisor;

The Standards Committee shall then retire twilaer room to consider
in private whether to impose a sanction, (wherareon is to be
imposed) what sanction to impose and when thatieenshould take
effect, and any recommendations which the Standaogsmittee will
make to the authority.

At the completion of their consideration, thtar&lards Committee
shall return to the main hearing room and the @hair shall state the
Standards Committee’s decisions as to whether posa a sanction
and (where a sanction is to be imposed) the nafutteat sanction, and
when it should take effect, together with the ppatreasons for those
decisions, and any recommendations which the Stdeadzommittee
will make to the authority.

Reference back to the Ethical Standards Officer

If, at any time before the Standarde@uttee has determined upon any
appropriate sanction, the Standards Committee derssthat the nature of the
failure to comply with the Code of Conduct for Meenb is such that the
appropriate sanction would exceed the powers o6thadards Committee,
the Standards Committee may instruct the Monito@figcer to request the
Monitoring Officer to resume responsibility for thenduct of the matter, and
may adjourn the hearing until the Monitoring Offieelvises the Standards
Committee of the Ethical Standards Officer’s reggoto such a request.

The close of the hearing




14.

(@)

(b)

(©)

The Standards Committee will announce itssiecion the day of the
hearing and provide the Committee Administratohvatshort written
statement of their decision, which the Support €@ifiwill deliver to
the Member as soon as practicable after the clodedearing;

The Chairman will thank all those present wlave contributed to the
conduct of the hearing and formally close the megri

Following the close of the hearing, the Sup@ificer will agree a
formal written notice of the Standards CommittedEsermination and
the Monitoring Officer shall arrange for the dibtrtion and
publication of that notice (or a summary of thaticey where required)
in accordance with Regulation 8 of the Local Autties (Code of
Conduct)(Local Determination) Regulations 2003.

Appeals

The Member may appeal against the oecf the Standards Committee by
writing to the President of the Adjudication PafeglEngland, ensuring that
his/her letter sets out the grounds for such aeappcludes a statement as to
whether or not he/she consents to the appeal Ibeiagl by way of written
representations, and is received by the Presidigmiwv21 days of the date of
the written notice of decision under Paragraph.9(c)



PROCEDURE FOR LOCAL INVESTIGATION OF REFERRED COMPL AINTS

Introduction and Summary

This note sets out the procedure which will beoiekd in the local investigation of
allegations of misconduct by Members. No deparnivilidbe made from this
procedure unless and until the Monitoring Officas liirst notified the Member
against whom the allegation has been made of thgoped variation to the procedure
and the reasons for that variation.

This procedure applies to breaches of the authe@gde of Conduct for Members.

Where the Standards Board for England receivedl@ga#ion that a Member has
breached the Authority’s Code of Conduct for Mensbéne Board refers the
allegation to an Ethical Standards Officer for istigation. At any point in that
investigation the Ethical Standards Officer mayed®ine that the allegation should
be referred to the Authority’s Monitoring Officelf the matter is referred before the
Ethical Standards Officer has completed his/heestigation, the Monitoring Officer
is then required to arrange for an Investigatinfio®f to investigate the allegation
and to report the matter to the Authority’s StandaCommittee (or to a Sub-
Committee of the Standards Committee convenechoptirpose). Similarly, when
the Monitoring Officer receives an allegation dadure by a Member to comply with
a local protocol, and he is of the opinion thatahegation merits investigation, he
shall arrange for an Investigating Officer to invgste the allegation and to report the
matter to the Authority’s Standards Committee.

Where the Investigating Officer has found, aftefestigation, that the Member has
not acted in breach of the Authority’s Code of Qactdor Members or a local
protocol, the Standards Committee must meet taldaghether to accept that finding
or to proceed to a formal hearing. Where the Ingasng Officer has found that
there has been a failure to comply with the Cod€aiduct for Members or a local
protocol, or where the Standards Committee decmésld a full hearing, there will
then be a formal hearing to determine whether adiref the authority’s Code of
Conduct has occurred and whether any action shmutdken in consequence.

In this process, the function of the Investigai@igicer is to ensure, as far as possible,
that all the information which is relevant to thkegation is identified and presented

to the Standards Committee, to enable the Stan@adsnittee to come to an
informed decision as to whether the Member hasddib comply with the authority’s
Code of Conduct for Members or a local protocotl apon any consequential action.
The Standards Committee acts in an inquisitoriaimeg, rather than an adversarial
manner, seeking the truth in relation to the cohdfithe Member on the balance of
the information available to it, and may commisdharther investigation or
information if it needs to do so in order to coroetdecision.

1. Interpretation



(@) ‘Member’ means the Member of the Police Auttyoniho is the
subject of the allegation being considered by ttaa&rds Committee,
unless stated otherwise. It also includes the Meimbepresentative.

(b) ‘Investigating Officer’” means the Ethi&tlandards Officer (ESO) who
referred the report to the authority (and his arr@minated
representative) or, in the case of matters thag theen referred for
local investigation, references to the Investigatfficer mean the
person appointed by the Monitoring Officer to uridke that
investigation (which may include the Monitoring ©#r, and his or
her representative).

(c) ‘The Matter’ is the subject matter of tméstigating Officer’s report.

(d) ‘The Standards Committee’ refers to then8&ds Committee or to any
Standards Sub-Committee to which it has delegéieddnduct of the
hearing, unless the context indicates that it sebely to the Standards
Committee itself.

2 Notification of Reference of Allegation to the Mtoring Officer

@) Appointment of Investigating Officer

Upon receipt of the allegation from an Ethical Stamls Officer, the Monitoring
Officer will appoint an Investigating Officer ingpect of the allegation and instruct
him/her to conduct an investigation of the allegatand to report to the authority’s
Standards Committee. The Investigating Officer m@yan officer of the Police
Authority, an officer of another Police Authoritypcal Authority , or an external
Investigating Officer.

The Investigating Officer may appoint persons wsim/her in the conduct of
his/her functions and may obtain such professiadaice as may be necessary for the
conduct of the investigation.

(b) Notification to the Member

The Monitoring Officer will then notify in writinghe Member against whom the
allegation is made:

(1) that the allegation has been referred to himdoal investigation and
determination;

(i) the identity of the person making the ghi#éion (unless identification
of the complainant might prejudice the investigatiw put the
complainant at risk);

(i)  the conduct which is the subject of thieghtion;

(iv)  the section(s) of the Code of Conductamal protocol which appear to
him to be relevant to the allegation;



v) the procedure which will be followedriespect of the allegation, and
(vi) the identity of the Investigating Office

The Monitoring Officer shall provide the Member v copy of any report received
from the Ethical Standards Officer.

(© Notification to the Standards Committee

At the same time as notifying the Member, the Mamiig Officer will notify each
member of the Standards Committee that an inve&tigs underway.

(d) Notification to the Person who made the Allégat

At the same time as notifying the Member, the Maniitgy Officer will notify the
person who made the allegation in writing of thdtara set out in paragraphs 2(b)(i)
- (iv) and (vi) above.

(e) Initial response of the Member

In notifying the Member of receipt of the allegatjaghe Monitoring Officer shall
request the Member to respond to the Investig&dfiiger in writing within 14 days
of notification as follows:

(1) advising the Investigating Officer whether tilember admits or
denies the breach of the Code of Conduct or loabpol which is the
subject of the allegation;

(i) listing any documents which the Member woulkvthe Investigating
Officer to take into account in any investigatidrtiee allegation,
where possible providing copies of these documaemis informing the
Investigating Officer of where the original docurtemay be
inspected,

(i) providing the Investigating Officer with theame, address and
telephone number (or other appropriate contacildetd any person
or organisation whom the Member would wish the #tigating
Officer to interview in the course of any investiga of the allegation,
and

(iv)  providing the Investigating Officer with angformation which the
Member would wish the Investigating Officer to séekm any person
or organisation.

() Supporting information from the person who made allegation

In notifying the person who made the allegatiomlasve, the Monitoring Officer will
request the person to respond to the Investig&@ifiger within 14 days:



(1) listing any documents which the person wouldwihe Investigating
Officer to take into account in any investigatidrttee allegation,
where possible providing copies of these documamnid,informing the
Investigating Officer of where the original docurtemay be
inspected,

(i) providing the Investigating Officer witlhe name, address and
telephone number (or other appropriate contacildetd any person
or organisation whom the person would wish the $tigating Officer
to interview in the course of any investigatiortloé allegation, and

(i) providing the Investigating Officer with angformation which the
person would wish the Investigating Officer to sé®kn any person or
organisation.

3. Conduct of Investigation

€)) Purpose of the Investigation

The purpose of the Investigating Officer’s inveatign is to enable him/her to

prepare and present to the Standards Committgeoe kghich, together with any
report provided by the Ethical Standards Officesuld provide the Standards
Committee with sufficient information to determiwhether the Member has acted in
breach of the Code of Conduct or local protocol, avttere there has been a breach of
the Code of Conduct or local protocol, whether aayon should be taken in respect
of the Member or in consequence of the breachwdrad any such action should be.

(b) Termination of the Investigation

The Investigating Officer may terminate his/herastigation at any point, where
he/she is satisfied that he/she has sufficientinéion to enable him/her to report to
the Standards Committee and to enable the Stan@amsnittee to come to a
considered decision on the allegation.

(© Additional Matters

Where, in the course of his/her investigation,Ithestigating Officer becomes aware
of any other matter which appears to him/her tocate a breach of the Code of
Conduct or local protocol by the Member other ttt@breach which he/she is
currently investigating, the Investigating Officgall either:

(1) (where the additional matter relates to an appabreach of the
authority’s Code of Conduct) report the mattern® Monitoring
Officer who will provide the Member with details thfe matter in the
form set out in paragraphs 2(b)(iii) and (iv) abawel invite the
Member to provide a statement as to why the additimatter does
not constitute a breach of the Code of Conducte Mbnitoring
Officer will then determine whether to report thdelgional matter to
the Standards Board,;



(d)

(e)

(f)

(i) (where the additional matter constitutes apapnt breach of the
authority’s local protocols but not a breach of @mle of Conduct)
report the matter to the Monitoring Officer who Marovide the
Member with details of the matter in the form set in paragraphs
2(b)(iii) and (iv) above and invite the Member t@yide a statement
as to why the additional matter does not constéubeeach of the
Authority’s local protocols. The Monitoring Officevill then take a
decision whether to refer the matter to an Invesing Officer for
local investigation and report to the Standards Qdtee as
appropriate. Where the original matter relatestaliegation of
breach of a local protocol, and the additional erattlates to a further
breach of a local protocol of the same authoritg, Monitoring Officer
may, with the consent of the Member, request tigrai
Investigating Officer to extend his investigati@ninclude the
additional matter;

Following notification to the Member, the Intigating Officer will identify
an initial list of persons to be interviewed, orgations from whom
information is to be sought and documents to bedoted as part of the
investigation. Where the Member has provided tiwesdtigating Officer with
the information requested in accordance with Pagdws 2(e)(ii) and (iii)
above, the Investigating Officer shall includehistlist each document,
person and organisation referred to in that respamnsess he/she is of the
opinion that the inclusion of that document, persporganisation would
unreasonably delay the completion of the investgatather than to
contribute to the accuracy of the Investigatingicgifs final report. The
Investigating Officer may supplement or amend listsat any stage of the
investigation.

Production of documents, information arglanations

(1) In the course of the investigation, the Invgating Officer and any
person authorised on his/her behalf may make soghiges of any
person or organisation, and request any persorgangation to
provide any document or information which is in/iisspossession or
control, or provide any explanation, as he/shekthimecessary for the
purposes of carrying out the investigation.

(i) In the course of the investigation, the Invgating Officer and any
person authorised on his/her behalf may requireaanttyority of which
the Member is also a member to provide any documvkrth is in
his/its possession or control which he/she thirdeessary for the
purposes of carrying out the investigation.

Interviews

(1) Requesting attendance
In the course of the investigation theelstigating Officer may request
any person to attend and appear before him/hetherwise provide
any information, document or explanation for thepmse of Paragraph



(¢))

(h)

4.

3(e), as he/she thinks necessary for the purpds=snying out the
investigation.

(i) Representation
Any person who appears before the linyatsng Officer may arrange
to be accompanied at their own expense by a smiigitfriend.

(i)  Notes of interviews
Where practicable, following the inteawi the Investigating Officer
shall produce a written note of the material poaftthe interview,
provide two copies of that note to the person inésved and ask them
to return one copy signed as a correct recordeoiriterview, with
such corrections or amendments as they may feeksacy for that
purpose.

Costs

The Investigating Officer may, where he/shestders that it is appropriate in
order to facilitate the conduct of the investigatipay to any person who
provides any document, information, advice or exaten in response to
his/her request, such fees or allowances as hedstsders to be appropriate
subject to the maxima set by the authority.

Reference back to the Standards Board (allegsbf breach of the Code of
Conduct for Members only)

At any point in the course of the investigatiorthé Investigating Officer is of
the opinion:

(1) that the seriousness of the matters whig/she is investigating,
including any additional matters identified undardyraph 3(c) above,
is such that they may merit the application of actan beyond the
powers of the Standards Committee, or

(i) that the nature of the allegations is suclt thevould be inappropriate
for the Standards Committee to determine the matter

he/she may, after consulting the Monitoring Officrspend his/her
investigation and the Monitoring Officer shall thesguest the Ethical
Standards Officer to resume his investigation efrtratter.

Where the Ethical Standards Officer does resumateéstigation, the
Monitoring Officer shall ensure that the Member camed, the person who
made the complaint and the members of the Stan@ounBnittee are
informed of such resumption. Where the Ethical 8&ads Officer declines to
resume his investigation, the Monitoring OfficeaBlinstruct the
Investigating Officer to continue his investigation

The Draft Report




(b)

(€)

(d)

(@) When the Investigating Officer is satisfiedttha/she has sufficient
information to meet the requirement set out in Baxph 3(a), or has
obtained as much information as is likely to besogebly capable of
being obtained, he/she shall prepare a draft regadtihg out:

(1) the details of the allegation;

(i)  the relevant provisions of statute, of the €ad Conduct and
any relevant local Protocols

(i)  the Member’s initial response to notificatiarf the allegation (if
any);

(iv)  the relevant information, advice and explaoasi which he/she
has obtained in the course of the investigation;

v) a list of any documents relevant to the matter;

(vi) alist of those persons whom he/she has irdered and those
organisations from whom he/she has sought infoonati

(vii) a note of any person or organisation who faéled to co-
operate with the investigation and the manner irclvthey
have failed to co-operate;

(viii) a statement of his/her draft findings of fac

(ix)  his/her conclusion as to whether the Member ¢vahas not
failed to comply with the Code of Conduct for Menef any
authority or a local protocol, and

(x) any recommendations which the Investigatinge@ffis minded
to make to any authority concerned for reviewing or
reconsidering any decision which was the subjett@breach
of the Code of Conduct or local protocol, for rgatig any
deficiency in the authority’s decision-making prdaees or for
preventing or deterring any breach of the CodeafdTict or
local protocol or to remedy the position of anygmer who may
have suffered detriment or injustice as a resutheforeach.

The draft reports should also state that thentedoes not necessarily

represent the Investigating Officer’s final findjrand that the investigating
Officer will present a final repotb the Standards Committee once he/she has
considered any comments received on the draft tepor

The Investigating Officer shall then send aycophis/her draft report in
confidence to the Member and the person makingltegation, and request
that they send any comments thereon to him/heinvith days.

The Investigating Officer may send a cofyor relevant extracts from his/her
draft report in confidence to any person on whasgemce he/she has relied in
compiling the draft report, and request that theydsany comments thereon to
him/her within 14 days.

The Final Report

(@) After the expiry of that period (or such extedgeriod as the
Investigating Officer may allow), the Investigati@dficer shall
reconsider and amend his/her draft report in tjet lof any comments



(b)

(©)

(d)

received, and produce and send to the Monitoriffg@fhis final
report. The finateport should state that the report represents the
Investigating Officer’s final findings and will hgresented to the
standards committee, and should have appendeddpigs of any
documents which the Investigating Officer has teba in reaching
his/her conclusions, such as background documénétephone
conversations, letters, and notes of interview$ witnesses;

The Monitoring Officer shall then send a copyte final report to the
Member, advising that:

(1) where the final report concludes that there iatsbeen a failure
to comply with the Code of Conduct for Members tocal
protocol, he/she will refer the report to the Staad
Committee for their consideration, and

(i)  where the final report concludes that there haen a failure by
the Member to comply with the Code of Conduct farivbers
or with a local protocol, he/she will refer thgoet to the
Standards Committee for a formal hearing.

The Monitoring Officer shall ensure that, wibe agenda for the
Standards Committee is sent out to members of tdredSrds
Committee, including the final report, the agendd the report are
also sent to:

0] The person who made the complaint;
and
(i)  The Ethical Standards Officer,

together with a note explaining the circumstanaeteu which the
Standards Committee may conduct a hearing intaltegations, and
the procedure for these events.

Where the Standards Committee considers tratrapaccordance
with Paragraph 5(a)(ii) above, it shall make onéheffollowing
findings:

(1) That it accepts the Investigating Officer’sding that the
Member has not failed to comply with the Code oh@act for
Members as set out in the allegation;

(i)  That it accepts the Investigating Officer’adiing that, on the
facts as set out in the report, the Member hasailet! to
comply with a local protocol, or

(i)  That the matter should be considered at aihgaof the
Standards Committee, conducted in accordance h&th t



(€)

(f)

Authority’s adopted Procedure for Local Determiaati
Hearings.

Where the Standards Committee finds as sehdrdragraph 5(b)(i) or
(ii) above (no failure to comply with the Code odrigluct or with a
local protocol), the Monitoring Officer shall, asan as practicable
thereafter, send a written notice of that findimgl #he reasons on
which it was based, together with a copy of theebtigating Officer’s
report to:

(1) The Member;
(i)  The Ethical Standards Officer;

(i)  The Standards Committee, if the finding waade by a Sub-
Committee of the Standards Committee;

(iv)  The Standards Committee of any other authdotirer than a
Parish or Town Council) of which the Member is adso
member;

(v)  The Parish or Town Council, if the Member isaabh member of
a Parish or Town Council, and

(vi)  The person who made the allegation,

and shall ask the Member whether he objects tpuhécation of a
notice of the finding in at least one local newsgapnd arrange for
the publication of such a notice unless the Mensbesbjects.

Where the Standards Committee finds as seinoRaragraph 5(2)(iii)
above (that the matter should be considered dt bdaring) or the
Investigating Officer’s report contains a findirigat the Member did
fail to comply with the Code of Conduct or a lopabtocol, the
Monitoring Officer shall arrange for the mattera® considered at such
a hearing in accordance with the Authority’s add@eocedure for
Local Determination Hearings, subject to the follogwariations:

(1) The hearing shall be conducted no sooner tHadays from,
and no later than three months from the date ociwie
Monitoring Officer received the report of the Intigating
Officer;

(i)  the report of the Investigating Officer shb# treated as if it
constituted the report of the Ethical Standardscerf

(i)  the Monitoring Officer will not conduct Pre-¢&ring enquiries
of the Member, and

(iv)  the Investigating Officer shall be responsifie presenting the
report to the Standards Committee and introducing a



witnesses whom he considers that the Standards @team
should hear in order to be able to give the maiteper
consideration.









